This study has done to surveying the relationship between Information technology and efficiency of human resources at Islamic Azad University in Ardabil province. We have used Cochran model to determine the sample size of research that were 242. To gathering of data, we used questionnaire. The questionnaire includes 38 items are rated using a 5-point Likert scale. Descriptive statistics i.e. frequencies, valid percent, the means, and standard deviations were used to describe data. Spearman Correlation test was also applied to determine whether or not relationships between organizational justice as independent variables and the strategy implementation as dependent variable. The data were analyzed using the statistical package for social science (SPSS). Fings show that there is a relationship between Information technology and efficiency of human resources variable was Information Technology and dependent variable was human resources (Turnover, Number of tasks achieved, Report and speed of workflow) at Islamic Azad University.
INTRODUCTION
Information Technology with its fast growth has brought great advantages for organizations and caused superiority in competition with the others. In most cases, investing on information technology has caused a major thrift on expenses. But the amount of this effect and how much it affects different related aspects with business needs to be studied. One of the business's pillars which its operation is being affected by information technology is human resource (Sharyn,et al., 2003) . According to Zuboff (1988) , automation of information technology, often decreases the amount of work normally needs to be done and potentially makes more opportunity for people to use the maximum capacity of their intelligence and talent. Above all the effects of Information Technology on human resources, considering the increasing automation as the result of using Information Technology, human resources are more able to achieve information and the opportunity of answering more questions of customers and managers arises in a time scope and it will also help to execute complex concurrent tasks. As an example Mutch found out that Information Technology will convolved tasks that were being executed separately from each other in the past (conclusion of Much 1998). There by reducing the time taken for a task of a job, the efficiency will be increased. Haines (1999) found out that the technologies are being used recently, improves employees' knowledge, productivity and skills. In addition to these, Greengard (2000) believes that by using activities automation tools such as information technology, employees answer the questions quicker and gather more accurate information.
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Above mentioned topics, Broderick and Boudreau have researched on the goals of Information Systems on human resources which are very similar to the effects of Information Technology on human resources. They mentioned that the goals of Information Systems usage was to reduce costs, improve services, generation of technology and innovation of the employees (Broderick & Boudreau,1992) . Decreasing cost can be achieved by the Information Systems usage so that the time can not be consumed for normal tasks and so the human resources of the organization can move their activities into the managerial state and hence increase their added value. The service improvements are categorized as changing the current method and working with the managers and decision makers. Employees can therefore be much more involved with the mangers and hence they can be more useful for the customers. Furthermore innovation pushes into the development of the methods, technologies, services and new products. Employees can use information technology in order to develop new work methods and by becoming free from the day to day tasks, they will have the opportunity to be involved in new and innovative activities. Apart from the above research, there has a long term research been conducted on the effects of the Information Technology on the working methods of employees (Wright et al., 1997) . The results of the research show that Information Technology will decrease the enthusiasm of the employees and will increase the mechanism point of view to the relating task. Information Technology will virtually affect all aspects of the work. It has been specifically shown that the automation and information technology will increase the efficiency and quality of the employees. It also increases the market share in the global economy. This belief has causes so much investment in the technology in the recent years and hence the increase in profits of the enterprises. The above discussion shows to some extent the effect of Information Technology on the human resources but the amount of the efficiency achieved by this method is a separate question which will be discussed next.
METHODOLOGY
This study has done to surveying the relationship between Information technology and efficiency of human resources at Islamic Azad University, Ardabil province. The population was 642 employees of this industry. We have used Cochran model to determine the sample size of research that were 242. We have selected respondents according to sampling method. To gathering of data, we used questionnaire. The questionnaire includes 38 items are rated using a 5-point Likert scale. The reliability of this questionnaire has been measured to be a Cronbach's Alpha (See table1).
Cronbach .039 .000 Descriptive statistics i.e. frequencies, valid percent, the means, and standard deviations were used to describe data. Spearman Correlation test was also applied to determine whether or not relationships 3 between organizational justice as independent variables and the strategy implementation as dependent variable. The data were analyzed using the statistical package for social science (SPSS).
RESULTS
A) Descriptive Results A majority of the 242 respondents 77% are males, and the 20% are female and 3% don't mention their gender. The responder's degree is 10 percent PhD, 16 percent MA, 46 percent BA, 13 AD and 13 percent were diploma. It means that the most of the responder have bachelor degree. (Table 3 Table 5 , which present the correlations of Information technology and efficiency of human resources. The results show that Information technology significantly and highly related with efficiency of human resources. Strong positive correlation was found between this variable (r=0.428) and Correlation is significant at the 0.01 level (2-tailed). According to correlation coefficient of Turnover was .458, Number of tasks achieved was .325, Report was .563, and speed of workflow was .428. P-value in all variable were 0.000 that little than 0.01 level.
CONCLUSION
According to the goal of this research which was surveying the relationship between Information technology and efficiency of human resources at Islamic Azad University in Ardabil province. The independent variable was Information Technology and dependent variable was human resources (Turnover, Number of tasks achieved, Report and speed of workflow). Fings show that there is a relationship between Information technology and efficiency of human resources at Islamic Azad University. The author of this paper suggests that the results of the research along with the analysis of the input and output prices will help to improve the decision making of the managers so that they can efficiently implement their plans and projects.
